TEWKSBURY SCHOOL COMMITTEE AGENDA - WEDNESDAY, JANUARY 24, 2018

Regular Meeting #9
Executive Session #8 {6:00 PM) - Non-Public Session
Budget Workshop (6:30 PM} - Public Session

Meeting Location: Tewksbury Memarial High School Library

Tewkssuny PusLic SciooLs 320 Pleasant Streel, Tewksbury, Massachusetis

CHRISTOPHER J. MALORE
SUPERINTENDENT OF SCHOOLS

A. CALL TOORDER

B. EXECUTIVE SESSION (Non-Public Session) - 6:00PM
Continued discussion relative to collective bargaining with employee groups and the strategy o be followed and/for continued ongoing
litigation. The School Committee will reconvene in Open Session following the Executive Session.

C. BUDGET WORKSHOP - 6:30PM (Public Session)
D. RECONVENE REGULAR MEETING - 7:00PM

E. ANNOUNCEMENT (7:00PM)
The January 24, 2018 School Committee meeting will be televised and recorded. Under the Open Meeting Law, the public is permitted to
make an audio or video recording of an open session at a public meeting. At this time | would ask if anyone is recording tonight's meeting
lo please identify himselffherself.

F. PLEDGE OF ALLEGIANCE

G. RECOGNITION
None

H. STUDENT REPRESENTATIVE REPORT
Grace Morris

. PRESENTATIONS
ACE Program Presentation - Special Education

J.  CITIZEN'S FORUM (Citizens are asked to limit comments related fo items on the agenda to five (5) minutes or ten {10} if
spokesperson is representing a group concem.)

K. APPROVAL OF MINUTES
1. January 10, 2018 Regular Meeting Minutes

L. SUBMISSION AND PAYMENT OF BILL
1. Payroll Period Ending, January 11, 2018 ($1,275,537.41)

M. SUPERINTENDENT & STAFF REPORT
N. CONSENT AGENDA (itemized on page 3)

0. COMMITTEE REPORTS
Elementary School Building Committee
Tewksbury Education Foundation
Wellness Advisory Committee

P. POLICY CHANGES, PROPOSALS, and ADOPTION
o eference Manual Revie: d Recommended Updat
Policies Recommended to Review and/or Revise as a Result of Legal Changes, Changes in Practice, or Updating of Language to
Reflect Modern Needs on First Reading: GCBB - Employment of Principals; GCBC - Professional Staff Supplementary Pay Plans; GCE
- Professional Staff Recruiting; GCF - Professional Staff Hiring; CGJ - Professional Teacher Status; GCQF - Suspension and Dismissal of
Professional Staff, GDO - Evaluation of Support Staff; GDQD - Suspension and Dismissal of Support Staff; HB - Negotiations Legal Status;

1



HF - School Committee Negotiation Agents; IB - Academic Freedom; IC/ICA - School Year/School Calendar; ID - School Day; IE -
Organization of Instruction; IGB - Support Services Programs; IGD - Curriculum Adoption; IHA - Basic Instructiona! Program; IHAI -
Occupational Education; IHAM - Health Education; IHAMA - Parental Notification Sex Education; IHB - Special Instructional Programs and
Accommodations; [HBEA - English Language Learners; IHBH - Alterative School Programs; lJ - Instructional Materials; 1JOB -
Community Resources

. OLD BUSINESS

1. Next Generation MCAS Update

NEW BUSINESS

1, Kindergarten Information Night

2. Elementary Visioning and Programming

3. 2018-2018 Schoal Calendar Draft

4, 2018 Ginsburg Family Award Nomination Form

SCHOOL COMMITTEE MATTERS OF INTEREST

. FUTURE SCHOOL COMMITTEE & FUTURE SUB-COMMITTEE MEETING DATES

February 7, 2018; March 7, 2018 (Public Hearing Budget 6:30PM); March 14, 2018 Joint Mig. w/FinCom; March 21, 2018 (Public Hearing
Budget 6:30PM)

FUTURE AGENDA ITEMS

ADJOURNMENT



TEWKSBURY SCHOOL COMMITTEE CONSENT AGENDA

OLC EE
superintendent of Schools Kristen M. Polimena, Chalrpersan, kpolimeno@tewksbury k12.ma.us
Ehittophed]iMaldne James A, Cutells, Vice Chalrperson, jcutslis@tewksbury.k12.ma.us
smalone@iewlkabury.k12.ma.us Keith M. Sullivan, Clerk, ksullivan@lewksburvk12.ma.us

Arthy S. Bennett, abennstt@tewksbury k12 ma.us ¢ Gennis G. Francs, dirancis@tewksbury k12.m3.us

N. CONSENT AGENDA
1. Correspondence
a. Merrimack College - Course Vouchers
b. Merrimack College - Supervising Practitioners and Students for the Spring 2015 Semester
c. 2018-2019 Preschoa! Information

2. Enrollment Update
January 18, 2018

3 onthi enditure Report
None

4. Personnel ltems
New Hires: Jenn Espaillat ($64,099 proraled) district-wide {K-6) ESL Teacher, effective January 29, 2018, Emma Sweetapple

{$50,513 prorated), Digital Media/lnstructional Technology Teacher, Tewksbury Memorial High School, effective January 22,
2018

Transfers: None

Retirements/Resignations/Terminations: Jayne Famham, ELA/SS teacher, John Ryan Elementary School, modify date of
Intent to Retire from June 30, 2020 to June 30, 2021; Kathleen MaclLeod, Grade 2 Teacher, Loella F. Dewing Elementary
School, effective June 30, 3021; Marguerite Weidknecht, Music Teacher, John Ryan Elementary School, effective June 30, 3021;
Lisa Bailey, Yearbook Advisor, John Wynn Middle Scheol, effeclive January 2018,

Appendix B Co-Curricular; Kate Deveau ($795), Yearbook Co-Advisor at the John Wynn Middle School for the 2017-2018
school year; Jaime Noberini ($795), Yearbook Co-Advisor at the John Wynn Middle School for the 2017-2018 school year,

5. Acceptance of Donations/Gifts: None
6. Fundraisers/Raffles: None



Executive
Session



TEWKSBURY SCHOOL COMMITTEE AGENDA

TEWKSBURY Meeting Type/Time: Executive Session #8 — Non-Public Session at 6:00 p.m.
FUBLICLSCHOOLS Meeting Date: Wednesday, January 24, 2018

CrsisToriEr LOALOYE | Meeting Location:  Tewksbury Memorial High School, Guidance Conference Room

SCHOOLS 320 Pleasant Street, Tewksbury, MA 01876

A. CALL TO ORDER

B. EXECUTIVE SESSION

1. Continued discussion relative to collective bargaining with employee groups and the strategy to be followed
and/or continued ongoing litigation. The School Committee will reconvene in Open Session following the
Executive Session.

C. ADJOURNMENT



Budget
Workshop
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Recognition

and/or
Presentations



Tewksbury School Committee - January 24, 2018

RECOGNITIONS
None

PRESENTATIONS

ACE Program - Special Education
Laura Lemke, BCBA
Candace Tharrett, Coordinator of Behavioral Services



Autism Curriculum Encyclopedia
(ACE)

School Committee Meeting
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Minutes



Payroll



TEWKSBURY PUBLIC SCHOOLS
Tewksbury, Massachusetts
Date 1/11/2018

| move the School Department Payroll for the period ending
to be approved and certified in the amounts and categories as shown for

a total amount of

$3,311.53
$32.04
$25,316.66

$1,300.00

$24,699.68
$8,843.78

$1,275,537.41
GRANTS

2017-2018 Special Ed 240 Grant
2017-2018 Collaborative Partnerships
2017-2018 Title | Grant

2017-2018 Title Il Grant

2017-2018 Special Ed Improvement
2017-2018 After School Out of School Time
2017-2018 Academic Support

2017-2018 Literacy Partnerships
2017-2018 Early Childhood

REVOLVING ACCOUNTS

2017-2018 Ext Day Program
2017-2018 Ext Day Preschool Program

$1,173.03 2017-2018  Adult Education Program

$17,486.88
$49.04
$204.51
$1,764.92
$500.00

$2,835.31

$67,517.38

$1,188,020.03

2017-2018 Community Services Rec
2017-2018 Lunch Program
2017-2018 Hanover Funds
2017-2018 Facilities

2017-2018 Recreation

2017-2018 NPEN

2017-2018 Wynn Intramufal Clubs

2017-2018 Preschool
SUB TOTAL - NON LEA FUNDS
LEA FUNDS

2017-2018 School Department Account

$1,188,020.03 SUB TOTAL - LEA FUNDS

$1,275,537.41

TOTAL
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Mef]_‘ il’nack SCHOOL OF EDUCATION & SOCIAL POLICY.

SUPERVISING PRACTITIONER COURSE VOUCHER

School/District: Tewksbury Public Schools
Reason for Voucher: Teacher Education Supervision
Term: Fall 2017

Date: January 9, 2018

In recognition of your teacher(s) serving as a supervising practitioner for the 2017-2018 Teacher Education program,
your school/district is hereby granted one (1) course in the School of Education & Social Policy per Merrimack student
in the Fall 2017 semester. Course vouchers may be used toward any course in the graduate education (M.Ed.) catalog

or a course in the Child, Family and Community Studies bachelor’s program. The vouchers are valid for up to two
years from date of issue.

This letter will serve as your proof of eligibility and, therefore you should retain and present it at registration. Present

this letter within two years from date of issuance. Please note that the use of this voucher by you (or your designee) may
be taxable as a tuition benefit.

Thank you for your partnership with Merrimack College and the School of Education & Social Policy.

Regards,

Isabelle Chemey, Ph.D.
Dean, School of Education & Social Policy

Name of Supervising Practitioner:

Name of Designee (if any):

Signature of Supervising Practitioner
authorizing transfer of voucher:

Please provide full contact information for individual using this voucher:

Name
Address City State Zip
Phone Email

FOR OFFICE USE ONLY: GWAV
FELSPIS
of
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MERRIMACK COLLEGE

Christopher Malone, Superintendent
Tewksbury Public Schools

139 Pleasant Street

Tewksbury, MA 01876

January 9, 2018

Dear Dr. Malone,

Thank you for accepting Merrimack College teacher education students into your organization. Over the
course of their program of study, Merrimack College aspiring teachers complete the requirements of an

initial licensure program, as well as gain invaluable hands-on experience from the time spent working
with students in the classroom.

As a token of our appreciation, enclosed is a graduate course voucher that is valid for one (1) course in the
School of Education & Social Policy. Course vouchers may be used toward any course in the graduate
education (M.Ed.) catalog or a course in the Child, Family and Community Studies bachelor’s program.,
Organizations supporting our students receive one (1)} course voucher per student teacher. The vouchers
are valid for up to two years from date of issue.

In addition, each supervising practitioner has earned professional development points (PDP) which are
recognized by the MA Department of Elementary and Secondary Education (ESE) and may be used in
accordance with relicensure regulations and guidelines.

Below are the supervising practitioners and Merrimack students for the Fall 2017 semester:

School Supervising Practitioner Merrimack Student

LF Dewing Elementary Sarah Yore, Sara Gillotte Kelley Biedermann

Thank you for your continned partnership with the Schoo! of Education & Social Policy.
Sincerely,
CI.L&J \.gu-«]

Isabelle Cherney, Ph.D.
Dean, School of Education & Social Policy



Tewksbury Public Schools
139 Pleasant Street
Tewksbury, MA 01876

January 2018
Dear Parents,

Sometimes, choosing a preschool for your child can seem like an overwhelming task. If you are looking
for a program for your three- or four-year old, Tewksbury Public Schools has three options from which to
choose. Open enrollment for the 2018-2019 school year for all preschool programs in Tewksbury
Public Schools begins on January 24th.

There are a variety of preschool experiences that encompass full- and part-time classes in several
different schools. Classes will be held at the Heath Brook and Dewing Schools as well as at Tewksbury
Memorial High School next year. Tewksbury Public School preschool programs include exciting,
child-centered instruction across all developmental levels including social/lemotional, cognitive, motor,
and communication. Staff in the preschool programs bring energy and experience to each classroom.

Please take a look at the enclosed program descriptions to learn more about the programs. You can
also find more information at the Tewksbury Public Schools website: www.tewksbury.k12.ma.us. Each
program description contains a summary of the program and explains location, days, hours, cost and
how to sign up. If you have questions about any program, please contact the person listed on the
program descriptions. Parents and families are invited to attend one of our information sessions:
Tuesday, January 23, 2018 at 11:00 a.m. at the Tewksbury Public Library or
Tuesday, January 23, 2018 at 6:30 p.m. at Tewksbury Memorial High School.

Our staff is excited to welcome you to the Tewksbury Public Schools and hopes you will find a preschool
program for your child here.

Sincerely,
Jan H. Fuller Cynthia Basteri, Ed. .
Jan H. Fuller Cynthia Basteri, Ed. D,

Asst. Principal/Preschool Coordinator Interim Director, Community Services



' Learn Tewksbury
: and Integrated

VAN Preschool
7 Grow... S

at the
t-'t',f I yge'l'her Dewing School

There are seven separate classes for preschool children in the Integrated Preschool. Each class has
seven or eight community students and up to seven students with special needs who attend school
because of the services provided in their IEP. Classrooms are primarily grouped by age, but may be
multi-aged depending on children's skills and development. Open enrollment for the 2018-2019 schoo!
Year begins on January 24, 2018. Parents may contact Ms. Luppi at
tewksburypreschool@tewksbury.k12.ma.us to reserve your child's spot.

The preschool uses Big Day for PreK, a theme-based curriculum, aligned with the Early Childhood
Learning Standards for Programs for Three- and Four-Year Olds and the Common Core State
Standards and published by Houghton-Mifflin-Harcourt. The classrooms are designed to help each child
realize his/her own potential and provide a solid foundation for future learmning. The curriculum provides
active learning experiences in four developmental areas of a children's growth: communication,
cognitive, physical and social emotional.

Classes at the Integrated Preschoal are taught by Early Childhood Specialists who are DESE licensed
special education teachers and are supported by Classroom Instructional Aides. This program is also
supported by Speech Language Therapy, Occupational Therapy and Physical Therapy services for
children on IEP’s as well as classroom enrichment activities in those specialty areas for all students.
These specialists also provide consultation to the classroom teachers as needed for all students in the
program.

Location of PreK: Loella F. Dewing Schoo!
1469 Andover Street

Days/Times: Four half-days: Monday-Thursday 8:15-10:45 or Tuesday-Thursday 11:45 a.m.-2:15 p.m.
(School hours may be extended through the Community Services Preschool at the Dewing School.
Flease speak with Ms. Luppi if you want to know more about this option for your child.)

Cost: $240.00/month

Enroliment begins January 24th by contacting Diane Luppi at tewksburypreschool@tewksbury.k12.ma.us to
reserve your child’s spot. More information on how to register will be available at the information session
on January 23, 2018.

Questions? Contact: Jan Fuller at the Dewing School: 978-640-7858, jfuller@tewksbury.k12.ma.us



Preschool at
Tewksbury
Memorial
High School

TMHS Preschool Program revolves around the waterfall high school schedule. Preschool will run five
days a week from 9:00 a.m. to 12:00 p.m. It is a part-time public preschool, which offers a fun, safe and
secure learning environment. The goal of the program is to address the total development of the child
through a mixture of free play and planned activities designed and created by following the Preschool
Massachusetts State Frameworks.

The program is located in the Tewksbury Memorial High School. The classroom has its own separate
entrance to the building adjacent to a fenced-in outdoor play area. The program is staffed with high
school students who are enrolled in the high school child care classes. The high school students gain
incredible hands-on experience while the preschool children benefit from the favorably low
student/teacher/child ratio.

Open enroliment for the 2018-2019 school year begins January 24. 2018. Parents may contact Ms. Luppi at

tewksburypreschool@tewksbury.k12.ma.us to reserve your child'’s spot.

More information on how to register will be available at the information session on
January 23, 2018.

Location of PreK:  Tewksbury Memorial High School
320 Pleasant Street
Tewksbury, MA 01876
Days/Times: Monday-Friday 9:00 a.m. - 12:00 p.m. (there are no part-time options)

Cost: $50.00 one-time registration fee

Enroll after January 23rd by contacting Diane Luppi at tewksburypreschool@tewksbury.k12.ma.us to reserve
your child’s spot

Questions? Contact: Jan Fuller at the Dewing School (978-640-7858) or jfuller@tewksbury.k12.ma.us



The Community Services Preschool is for 3 and 4 year old children who turn 3 by August 31, 2018. The
program meets either 4 or 5 days each week (see options below). The Dewing School Community
Services preschool times compliment the Integrated Program, to provide a full day option. Please note:
All children who live in the Dewing School district (D) must register with Diane Luppi at
tewksburypreschool@tewksbury.k12.ma.us or 978-640-7858. All children who live in the Heath Brook
School district (H) will register on Community Pass. Enrollment begins on January 24th. Before
School and After Schoo! Extended Day options are available for those needing services from 6:45 AM

to 8:00 AM and/or 2:30 PM to 6:00 PM. There is an additional charge for Before School and After
School Extended Day.

The Preschool Program cffers a child-centered curriculum. Daily activities include language aris, math
readiness, music, physical education and structured activities for social development. The longer, full
day options will also allow for lunchtime, recess time, and a rest period. Students participate in both
indoor and outdoor play and are invited to join many of the activities offered at the School. Classes are
taught by a preschool teacher and an aide, who cooperatively support the children in their learning.

Program Hours Cost per yr./mo.
5 FULL DAYS H: 8:25AM-2:30PM $6586.10/year divided by 10 payments = $658.61/month
D: 8:15-2:15
5 HALF DAYS AM | H: 8:25AM-11:30AM $3297.60/year divided by 10 payments = $329.76month
D: 8:15-10:45 AM
SHALF DAYS PM | H: 12:00PM-2:30PM $3297.60/year divided by 10 payments = $329,76month
D: 11:45AM-2:15PM
4 FULL DAYS H: 8:25AM-2:30PM $5268.30/year divided by 10 payments = $526.83/month
Mon-Thurs or D: 8:13AM-2:15PM
Tues-Fri
4 HALF DAYS AM | H: 8:25AM-11:30AM 52677.50/year divided by 10 payments = $267.75/month
Mon-Thurs D: 8:15-10:45AM
4 HALF DAYS PM | H: 12:00PM-2:30PM $2677.50/year divided by 10 payments = $267.75/month
Tues-Fri D: 11:45AM-2:15PM

Please Note: These are the only options being offered for the 2018-2019 School Year.

More information on how to register will be available at the information session on January 23, 2018.

Thank you, Dr. Cynthia Baster;, Interim Director of Community Services
978-640-7831 x218
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Policy



First Reading
REVIEWED MASC POLICY —-Recommend NO CHANGE to TPS policy.

File: GCBB - EMPLOYMENT OF PRINCIPALS

Principals shall be employed by the Tewksbury Public Schools under individual contracts of
employment. Said contracts shall be submitted to the Tewksbury School Committee for their
approval of all terms concerning compensation/benefits, prior to the presentation of a contract of
employment to the Principal. The compensation/benefit levels, above referenced, may be
exceeded only with the approval of the Tewksbury School Committee.

Initial contracts issued to Principals may be up to three years in length, and may be reissued by the
Superintendent at levels of compensation/benefits, determined by the Tewksbury School
Committee, provided that the Superintendent may employ a Principal under the terms and
conditions of the previous contract of employment.

The length of second and subsequent contracts of employment for Principals shall be in accordance
with state law.

As a condition of employment, each Principal must maintain current certification, adhere to the
policies and goals of the Tewksbury School Committee, and the directives of the Superintendent

and annually must submit, with the school council, the educational goals and school improvement
plan for the school building(s) under his/her direction.

Adoption date: January 1996
Revised: December 11, 2013

Reviewed:

LEGAL REF: MGL 71:41; 71:59B



First Reading
REVISED MASC POLICY - Policies recommended for revision to TPS or adoption of MCAS policy recommendations.

File: GCBC - PROFESSIONAL STAFF SUPPLEMENTARY PAY PLANS

Certain assignments require extra responsibility or extra time over and above that required of other
staff members who are on the same position on the basic salary schedule. When such supplemental
assignments require extra time and responsibility beyond that regularly expected of teachers, they
will be rewarded with extra compensation.

Assignments that are to be accorded extra compensation will be designated by the School
eCommittee. Appointments to these positions will be made by the sSuperintendent for district-
wide positions or by the principal with the approval of the sSuperintendent for building based
personnel. The amount of compensation for the position will be established by the School
eCommittee at the time the position is created.

A teacher who is offered and undertakes a supplementary pay assignment will receive an
appointment letter specifying the pay, duration and terms of the assignment. If a teacher will not
be extended the assignment for the following school year but will remain on the teaching staff, he
or she will be so notified in writing prior to the expiration of the contract. Upon termination of the
assignment, the supplementary pay will cease. Each person holding such assignment will be
evaluated annually by their immediate supervisor.

{Adoption date}
Revised: January 18, 1996
Reviewed and Adopted October 23, 2013

Revised:

LEGAL REF.: Collective Bargaining Agreement



First Reading
REVIEWED MASC POLICY — Recommend NO CHANGE to policy.

File: GCE - PROFESSIONAL STAFF RECRUITING/POSTING OF VACANCIES

It is the responsibility of the sSuperintendent, with the assistance of the administrative staff, to
determine the personnel needs of the school system and it is the responsibility of the principal, in
consultation with the sSuperintendent to determine the personnel needs of the individual schools.
In addition, school councils may review personnel requirements as a means of evaluating the needs
of a school. Any recommendations for the creation or elimination of a position must be approved
by the sSchool eCommittee.

Recruitment procedures will not overlook the talents and potential of individuals already employed
by the school system. Any current employee may apply for any position for which he or she has
certification and meets other stated requirements.

Openings in the schools will be posted in sufficient time, before the position is filled, to permit
current employees to submit applications.

Adoption date: January 1996
Reviewed and Adopted October 23, 2013

Reviewed:

REFS.: Collective Bargaining Agreements



First Reading
REVISED MASC POLICY - Policies recommended for revision to TPS or adoption of MCAS pelicy recommendations.

File: GCF - PROFESSIONAL STAFF HIRING

Through its employment policies, the district will strive to attract, secure, and hold the highest
qualified personnel for all professional positions. The selection process will be based upon an
awareness to candidates who will devote themselves to the education and welfare of the children
attending the schools.

It is the responsibility of the Superintendent, and of persons to whom he or she delegates this
responsibility, to determine the personnel needs of the school system and to locate suitable
candidates. No position may be created without the approval of the Tewksbury School
Committee. The district's goal is to employ and retain personnel who are motivated, will strive

always to do their best, and are committed to providing the best educational environment for the
children.

It will be the duty of the Superintendent to see that persons considered for employment in the
schools meet all certification requirements and the requirements of the School Committee for the
type of position for which the nomination is made.

The following guidelines will be used in the selection of personnel:

1. There will be no discrimination in the hiring process due to age, sex, gender identity,
ereed religion, race, color, national origin, disability, sexual orientation, genetic
information, ancestry, military status or place of residence.

2. The quality of instruction is enhanced by a staff with a wide variation in background,
educational preparation, and previous experience.

3. The administrator responsible for the hiring of a staff member (}in the case of district-
wide positions, for the position of Principals, it is the Superintendent:;Efor building-based
personnel, it is the Principal) is directed to establish a representative screening
committee. The administrator has the final say in determining who will be hired but it is
expected that the screening committee's input will be a factor in the decision. For positions
where the hiring authority rests with the School Committee a representative screening
committee may be established by the School Committee or the School Committee may
direct the Superintendent to establish a screening committee to assist the Superintendent in
making his/her recommendation to the School Committee.

Revised: January 18, 1996
November 14, 2012
Revised and Adopted October 23, 2013

Revised:

LEGAL REFS.: M.G.L. 69:6; 71:38; 71:38G; 71:39; 71:45;




First Reading
REVISED MASC POLICY - Policies recommended for revision to TPS or adoption of MCAS policy recommendations.

Massachusetts Board of Education Requirements for Certification of Teachers,
Principals, Supervisors, Directors, Superintendents and Assistant Superintendents
in the Public Schools of the Commonwealth of Massachusetts, revised 1994

BESE Regulations 603 CMR 7:00, 26:00, and 44:00




First Reading
REVISED MASC POLICY — Policies recommended for revision to TPS or adoption of MCAS policy recommendations.

File: GCJ - PROFESSIONAL TEACHER STATUS

Teachers and certain other professional employees who have served in the school district for three
consecutive years shall be entitled to professional teacher status. The sSuperintendent, upon
recommendation of the principal, may award such status to a teacher who has served in the
principal's school for not less than one year or a teacher who has obtained such status in any other
public school district in the Commonwealth. The sSuperintendent will base his/her decisions on
the results of evaluation procedures conducted according to School eCommittee policy.

At the end of each of the first three years of a teacher's employment, it will be the responsibility
of the sSuperintendent to notify each employee promptly in writing of the decision on
reappointment. Notification to a teacher not being reappointed must be made by June 15 or at an
earlier date if required by a collective bargaining agreement.

A teacher who attains professional teacher status will have continuous employment in the service
of the school system subject to satisfactory evaluations. A teacher with professional teacher status
whose position is abolished by the Tewksbury School Committee may be continued in the employ
of the school system in another position for which he or she is legally qualified. Legally qualified
is defined as certified in the grade and/or subject with previous teaching experience in that grade
or subject.

Nothing in these provisions will be considered as restricting the sSuperintendent from changing
teaching assignments or altering or abolishing supervisory assignments except that, by law, no
teacher may be assigned to a position for which he or she is not legally qualified.

Established by law and Committee policy

Adoption date: January 1996

Reviewed and Adopted October 23, 2013

Revised:

LEGAL REFS.: M.G.L. 71:38; 71:38G; 71:38H; 71:41; 71:42; 71:43




First Reading
REVISED MASC POLICY — Policies recommended for revision to TPS or adoption of MCAS policy recommendations.

File: GCQF - SUSPENSION AND DISMISSAL OF PROFESSIONAL STAFF MEMBERS
The sSuperintendent will strive to assist personnel to perform their duties efficiently. However,
the sSuperintendent may dismiss any employee in accordance with state law. Further, the School
eCommittee recognizes the constitutional rights of the district's employees and assures them the
protection of due process of law. To guarantee such rights, a system of constitutionally and legally
sound procedures will be followed in each case of suspension or dismissal of an employee.

When the sSuperintendent or a principal determines that sufficient cause exists that a professional
employee be suspended or dismissed from service in the school system, he or she wili:

1. Be certain that each such case is supported by defensible records.
2. Determine if the individual is to be suspended immediately with the understanding that
the suspension will be subject to restoration of salary and position if an appeal is decided

in favor of the individual.

3. Follow the procedures for dismissal or suspension that are contained in applicable laws
as well as those included in the current agreement with the teachers' bargaining unit.

4. Provide the individual involved with a written statement that will:
a. Indicate whether the action the sSuperintendent is taking is dismissal or suspension.
b. State the reason for the suspension or dismissal.
c. Guarantee that all procedures will be in accord with due process of law.

d. Inform employees who have a right to request a hearing under appropriate laws that
they may be represented at such a hearing by counsel of their choice.

{ Adoption date}
Revised: January 18, 1996

Reviewed and Adopted October 23, 2013

Revised:

LEGAL REFS.: M.G.L. 71:42; 71:42D



First Reading
REVIEWED MASC POLICY - Recommend NO CHANGE to TPS policy.

File: GDO - EVALUATION OF SUPPORT STAFF

A program of continuous observation and evaluation will be developed to find the right
employees to fill vacancies, determine assignments and equitable work loads, and established
wage and salary policies that encourage employees to put forth their best efforts. The
evaluation of employee achievements and the provision of a good atmosphere in which are
some of the major duties of the committee.

The evaluation will cover the major areas of the employee's responsibilities and their job

descriptions willinclude-the following:

| Speeif e assi
2—Adttude-toward-students

3 Asitud 1 oublic educati

5 Woerk habits

Each employee will be informed of the basis upon which he/she is to be evaluated in advance
of evaluation.

{Adoption date}
Revised: January 18, 1996

Reviewed and Adopted October 23, 2013

Reviewed:

CONTRACT REF.: All support staff agreements



First Reading
REVISED MASC POLICY — Policies recommended for revision to TPS or adoption of MCAS policy recommendations.

File: GDQD - SUSPENSION AND DISMISSAL OF SUPPORT STAFF MEMBERS

Support staff employees employed by the school district may be terminated by the Pprincipal of
the building in which they serve with the approval of the sSuperintendent. However, employees
may request the sSuperintendent to review the circumstances of their termination.

&peﬂ-saﬂsfae%efy—peffeim&ﬂee- In the event of fallure to perform as requlred employment may be
immediately suspended or terminated by the sSuperintendent depending upon agreement

language.

Support staff employees will-gererally may or may not be given prior notice of their dismissal
depending upon the circumstances twe-weelks-priorto-the-effective-date,

The sSuperintendent, or the Pprincipal; with the approval of the sSuperintendent, may also
suspend/remove employees from their individual assignments.

Adoption date: January 1996

Reviewed and Adopted October 23, 2013

Revised:



First Reading
REVIEWED MASC POLICY — Recommend NO CHANGE to TPS policy.

File: HB - NEGOTIATIONS LEGAL STATUS

All negotiations between the sSchool eCommittee and recognized employee groups are
conducted subject to Chapter 150E-of the Massachusetts General Laws. The legal status of
negotiations is defined in part by Section 2 of that chapter, as follows:

“Employees shall have the right of self-organization and the right to form, join, or assist
any employee organization for the purpose of bargaining collectively through
representatives of their own choosing on questions of wages, hours, and other terms and
conditions of employment, and to engage in lawful, concerted activities for the purpose
of collective bargaining or other mutual aid or protection, free from interference,
restraint, or coercion. An employee shall have the right to refrain from any or all of such
activities, except to the extent of making such payment of service fees to an exclusive
representative as provided in section twelve.”

Basic to all employer/employee negotiations is the concept of "bargaining in good faith." It is
the legal responsibility of both the sSchool eCommittee and employee organizations to bargain
in good faith as they conduct negotiations. However, such obligation does not compel either
party to agree to a proposal or make a concession.

Established-by-law
Reviewed and Adopted December 11, 2013

Reviewed:

LEGAL REF.: M.G.L. 150E:1 et seq.



First Reading
REVISE and/or ADOPT MASC POLICY — Policies recommended for revision to TPS or adoption of MCAS policy recommendations.

File: HF - SCHOOL COMMITTEE NEGOTIATING AGENTS

The Sschool Ceommittee is responsible for negotiations with recognized employee bargaining
units. However, because of the expertise and time required for negotiations, the Sschool
Ceommittee may hire a negotiator to bargain in good faith with recognized bargaining units to
help assure that mutually satisfactory agreements on wages, hours, and other terms and
conditions of employment will be developed.

The Sschool Ceommittee will appoint the negotiator and the fee or salary for his/her services will
be established in accordance with the iaw at the time of appointment.

The duties of the negotiator will be as follows:

1. To negotiate in good faith with recognized bargaining units to arrive at a mutually
satisfactory agreement on wages, hours, and working conditions of employees
represented by the units.

a. The negotiator may recommend members of the administration to serve on the
negotiation team. They will not be members of any unit that negotiates with the
Sschool Ceommittee, and their participation in negotiations must be recommended
by the Ssuperintendent and approved by the Sschool Ceommittee.

b. He/She will direct accumulation of necessary data needed for negotiations, such
as comparative information.

¢. He/She will follow guidelines set forth by the Sschool Ceommittee as to
acceptable agreements and will report on the progress of negotiations.

d. He/She will make recommendations to the Sschool Ceommittee as to acceptable
agreements.

2. The negotiator will interpret the signed negotiated contracts to administrators and may

be called upon to offer advice on various aspects of contract administration during the
terms of the contracts with employee organizations.

LEGAL REF.: M.G.L. 71:37E
Reviewed and Adopted December 11, 2013

Revised:



First Reading
REVISE and/or ADOPT MASC POLICY - Policies recommended for revision to TPS or adoption of MCAS policy recommendations.

File: 1B - ACADEMIC FREEDOM

The Tewksbury School Committee seeks to educate students in the democratic tradition, to foster
recognition of individual freedom and social responsibility, to inspire meaningful awareness of
and respect for the Constitution and the Bill of Rights.

Fairness in procedures will be observed both to safeguard the legitimate interests of the
Tewksbury Public Schools and to exhibit by appropriate example the basic objectives of a
democratic society as set forth the in the Constitutions of the United States and the State
Commonwealth.

LEGAL REFS.: Constitution of the Commonwealth of Massachusetts
Revised: February 12, 2014

Revised:



First Reading
REVIEWED MASC POLICY — Recommend NO CHANGE to TPS policy.

File: IC/ICA - SCHOOL YEAR/SCHOOL CALENDAR

The school calendar for the ensuing year will be prepared by the sSuperintendent and submitted
to the Tewksbury School Committee for approval by May 1st of each year. The number of days
or instructional hours scheduled for the school year will be determined in accordance with the
following standards set by the Massachusetts Board of Elementary and Secondary Education:

1. Elementary school will operate for a minimum of 180 days. Schools shall ensure that
every elementary school student is scheduled to receive a minimum of 900 hours per
school year of structured learning time, as defined in 663-CMR27.02 regulation. Time
which a student spends at school breakfast and lunch, passing between classes, in
homeroom, at recess, in non-directed study periods, receiving school services, and
participating in optional school programs shall not count toward meeting the minimum
structured learning time requirement for that student.

2. Secondary schools will operate for a minimum of 180 days. Schools shall ensure that
every secondary school student is scheduled to receive a minimum of 990 hours per
school year of structured learning time, as defined in 6603-EMR-27-02 regulation. Time
which a student spends at school breakfast and lunch, passing between classes, in
homeroom, at recess, in non-directed study periods, receiving school services, and
participating in optional school programs shall not count toward meeting the minimum
structured learning time requirement for that student.

For the information of staff, students, and parent/guardians, the calendar will set forth the days
schools will be in session; holidays and vacation periods; in service days; and parent/guardian
conferences.

{Adoption date}

Revised: May 24, 1996

Reviewed and Adopted December 11, 2013

Revised:

LEGAL REFS.: M.G.L. 4:7; 69:1G; 71:1; 71:4; 71:4A; 71:73; 136:12




First Reading
REVIEWED MASC POLICY — Recommend NO CHANGE to TPS policy.

File: ID - SCHOOL DAY

The length of the school day at-vas i 2 et
efthe-sehoeols; is established in the Collectlve Bargamlng Agreements w1th the various school
unions. The specific opening and closing times of the schools will be recommended by the
sSuperintendent and set by the Tewksbury School Committee.

The sSuperintendent is authorized to make minor changes in opening and closing times to
simplify transportation scheduling; however, major changes in schedules will be subject to
Tewksbury School Committee approval.

Parent/guardians and-guardians will be informed of the opening and closing times set by the
Tewksbury School Commnttee To help insure the safety of all chlldren stuéeﬂt-am#&l—t}mes-sﬂﬁ

will also be notlﬁed that students will not be adm1tted into the school bmldmg until the start of the
official day unless bus schedules require earlier admittance.

Reviewed and Adopted December 11, 2013
Revised:

LEGAL REFS.: M.G.L. 15:1G; 69:1G; 71:59

603 CMR 27.00




First Reading
REVIEWED MASC POLICY - Recommend NO CHANGE to TPS policy.

File: IE - ORGANIZATION OF INSTRUCTION

The Tewksbury Public Schools offers a diversified educational program compatible with the
needs of the community and state standards.

The organizational plan is designed to facilitate the philosophy of educating every student, each
to his/her fullest potential.

The structure will consist of three-instruetional multiple levels;.the Elementary-leve{PIC—2-and
3+—the Middleleve 7 8y and-the Secondarrteve (0123

Special education services are integrated across each grade level in all schools.

The organization is designed to meet the standards efaecereditation-asrequired-by-the-State

established within the Curriculum Frameworks as required by the Department of Elementary and
Secondary Education, Time and Learning regulations, and to serve the needs of all students.

Revised: February 12, 2014

Revised:

CROSS REFS: IC/ICA SCHOOL YEAR / SCHOOL CALENDAR
LEGAL REFS: 6-3 CMR 27.00



First Reading
REVIEWED MASC POLICY — Recommend NO CHANGE to TPS policy.

File: IGB - STUDENT SURRPORT SERVICES PROGRAMS

To support the classroom activities and other instructional needs of the Distriet Tewksbury
Public Schools, various educational services as listed shall be provided. The Suppest Student
Services staff will work in cooperation with building staff and the administration of the Bistriet
Tewksbury Public Schools in €8 the coordination and the supervision of the curriculum
implementation of the instructional program, and €2} support services programs.

The Tewksbury Public Schools will provide these support services which are required by law
and which are needed to ensure the academic success of all students.

The Assistant Superintendent shall be responsnble for all semces for students who are not
ellglble for spemal educatlon assnstanc, and E al-servieessEnglish

w11] work eefperatelry cooperatlvely w1th the Speeml—Eduea&en Dlrector of Student Servnces to
ensure appropriate services are delivered.

Revised: February 12, 2014

Revised:

CROSS REFS.: ACE, Nondiscrimination on the Basis of Handicap



First Reading
REVIEWED MASC POLICY — Recommend NO CHANGE to TPS policy.

File: IGD - CURRICULUM ADOPTION

The Tewksbury School Committee will rely on its professional staff to design and implement
instructional programs and courses of study that will meet the instructional needs of the student
body and forward the educational goals of the school system.

The sSuperintendent will have authority to approve new programs and courses of study after they
have been thoroughly prepared, appropriately presented and studied and found to support the
vision/mission of the Tewksbury Public Schools. The School eCommittee, upon the
recommendation of the sSuperintendent, will consider, and officially adopt, new programs and
courses when they constitute an extensive alteration in instructional content or approach.

The School eCommittee will be informed of all new courses and substantive revisions in
curriculum. It will receive reports on changes under consideration. Its acceptance of these
reports, including a listing of the high school program of studies, will constitute its adoption of
the curriculum for official purposes.

{Adoption date}

Revised: January 18, 1996

Reviewed and Adopted December 11, 2013

Revised:

LEGAL REF.: M.G.L. 15:1G; 71:1; 69:1E



First Reading
REVIEWED MASC POLICY - Recormnmend NO CHANGE to TPS policy.

File: THA - BASIC INSTRUCTIONAL PROGRAM

The business of the schools is to equip all children with the skills, tools, and attitudes that will
lay the basis for learning now and in the future. It is the philosophy of the Tewksbury School
Committee that the Tewksbury Public Schools will give the highest priority to developing skills
in reading, writing, speaking, listening, and solving numerical problems.

The Tewksbury School Committee believes the first claim of the community's resources will be
made for the realization of these priorities. School dollars, school talent, school time, and
whatever innovation in program is required must be concentrated on these top-ranking goals. No
student should be bypassed or left out of the school's efforts to teach the fundamental

skills. Schooling for basic literacy must reach all students, in all neighborhoods, and from all
homes.

The Tewksbury School Committee will implement all state laws applicable to the basic
instructional program including the Constitution of the United States, the Declaration of
Independence, the Bill of Rights, local history and government.

Physical education is compulsory for all students, except that no student will be required to take
part in physical education exercises if a physician certifies in writing that such exercises would
be injurious to the student.

{Adoption date}

Revised: January 18, 1996

Reviewed and Adopted December 11, 2013

Revised:

LEGAL REFS.: M.G.L. 71:1; 71:2; 71:3; 71:13

603 CMR 26:05



First Reading
REVIEWED MASC POLICY — Recommend NO CHANGE to TPS policy.

ile: THAI - OCCUPATIONAL EDUCATION

The Tewksbury School Committee recognizes that students in pre-kindergarten through grade 12
need:

1. An opportunity to be informed about the world of work.
2. An awareness of the many vocations available to them.
3. To develop a respect for the dignity of work.
4. Be allowed the opportunity to develop an understanding regarding the technical,
consumer, occupational, recreational, cultural aspects of industry and technology; Aan
opportunity to develop skills related to problem solving and the world of work
experiences.

{ Adoption date}

Revised: January 18, 1996

Reviewed and Adopted December 11, 2013

Revised:

LEGAL REFS.: M.G.L. 71:37K; 71:38A through 71:38F; 74:1 et seq.

oy H E] O/

603 CMR 4.00



First Reading
REVIEWED MASC POLICY — Recommend NO CHANGE to TPS policy.

File: IHAM - HEALTH EDUCATION

Good health depends upon continuous life-long attention to scientific advances and the
acquisition of new knowledge.

The Tewksbury School Committee believes that the opportunity for effective health education
lies within the public schools because of 4 their potential to reach children at the age when
positive, lifelong health habits are best engendered and:2} because the schools are equipped to
provide qualified personnel to conduct health education programs.

The Tewksbury School Committee will provide a sound, comprehensive research-based health
education program as an integral part of each student's general education.

The health education program will
1) emphasize a contemporary approach;
2) provide information regarding the presentation of health information, skills, and the
knowledge necessary for students to understand and appreciate the functioning and
proper care of the human body and information regarding complex social, physical and

mental health problems, which they might encounter in society.

3) help students make intelligent choices on alternative behavior of serious personal
consequence.

4) examine the potential health hazards of social, physical and mental problems existing
in the larger school-community environment.

{ Adoption date}
Revised: January 18, 1996
Reviewed and Adopted February 12, 2014

Revised:

LEGAL REF.: M.G.L.71:1



First Reading
REVISE and/or ADOPT MASC POLICY - Policies recommended for revision to TPS or adoption of MCAS policy recommendations.

File- FTHAM-1 ITHAMA

PARENTAL NOTIFICATION RELATIVE TO SEX EDUCATION

In accordance with law, Fthe Tewksbury School Committee has adopted this policy on the rights
of parent/guardians and guardians of our students in relation to curriculum that primarily
involves human sexual education or human sexuality issues.

Procedure

At the beginning of each school year, all parent/guardians of students in our schools will be notified
in writing of the courses and curriculum we offer that primarily involve human sexual education
or human sexuality issues.

This written notification will be sent by the building principal. Parent/guardians of students who
enroll in school after the start of the school year will be given the written notice at the time of
enrollment. If the planned curriculum changes during the school year, to the extent practicable,
parent/guardians will be notified of this fact in a timely manner before implementation.

Content of Notice

Each such notice to parent/guardians will include a brief description of the curriculum covered

by this policy, and will inform parent/guardians that they may:
(1) exempt their child from any portion of the curriculum that primarily involves human
sexual education or human sexuality issues, without penalty to the student, by sending a
letter to the school principal requesting an exemption. Any student who is exempted by
request of the parent/guardian under this policy may be given an alternative assignment.
(2) inspect and review program instruction materials for these curricula, which will be
made reasonably accessible to parent/guardians and others to the extent practicable.
Parent/guardians may arrange with the principal to review the materials at the school.

Appeal Process

A parent/guardian who is dissatisfied with a decision of the principal concerning notice, access
to instructional materials, or exemption for the student under this policy may send a written
request to the Superintendent for review of the issue. The Superintendent or designee will review
the issue and give the parent/guardian a timely written decision, preferably within two weeks of
the request. A parent/guardian who is dissatisfied with the Superintendent's decision may send a
written request to the Tewksbury School Committee for review of the issue. The Tewksbury
School Committee will review the issue and give the parent/guardian a timely written decision,
preferably within four weeks of the request. A parent/guardian who is still dissatisfied after this
process may send a written request to the Commissioner of Education for review of the issue in
dispute.

Proposed: May 14, 1997
Reviewed and Adopted February 12, 2014



First Reading
REVISE and/or ADOPT MASC POLICY — Policies recommended for revision to TPS or adoption of MCAS policy recommendations.

Revised:
LEGAL REFS: MGL 71:32A
SOURCE: Tewksbury



First Reading
REVISE and/or ADOPT MASC POLICY - Policies recommended for revision to TPS or adoption of MCAS policy recommendations.

File: THB - SPECIAL INSTRUCTIONAL PROGRAMS AND ACCOMMODATIONS
(PROGRAMS FOR CHILDREN WITH SPECIAL NEEDS)

The goals of this school system's special education program are to allow each child to grow and
achieve at his/her own level, to gain independence and self-reliance, and to return to the
mainstream of school society as soon as possible.

The requirements of the Massachusetts-General-Laws; Federal laws;-and state-and federal
regulations will be followed in the identification of children with special needs, in referrals for
their evaluation, in prescribing for them suitable programs and in assessing their educational
progress. In keeping with state requirements, all children with special needs between the ages of
three threugh to 2+ twenty-two who have not attained a high school diploma or its equivalent
will be eligible for special education.

The Tewksbury School Committee believes that most children with special needs can be
educated in the regular school program if they are given special instruction, accommodations and
the support they need. These children should also be given the opportunity to participate in the
school system's non-academic and extracurricular activities.

The School eCommittee recognizes that the needs of certain children are so great that special
programs, special classes or special schools may be necessary. When appropriate programs,
services, or facilities are not available within the public schools, the School eCommittee will
provide these children with access to schools where such instruction and accommodations are
available.

It is the desire of the School eCommittee that the schools work closely with parent/guardians in
designing and providing programs and services to children with special needs. Parent/guardians
will be informed, and conferred with, whenever a child is referred for evaluation. In event of any
disagreement concerning diagnosis, program plan, special placement, or evaluation, the
parent/guardians will be accorded the right of due process.

The School eCommittee will secure properly trained personnel to work with the children with
special needs. Since the financial commitment necessary to meet the needs of all of these

children is extensive the School eCommittee will make every effort to obtain financial assistance
From-allsourses.

{ Adoption date}
Revised: July 29, 1996

Reviewed and Adopted February 12, 2014
Revised:

LEGAL REFS.: The Individuals with Disabilities Ed. Act (PL 94-142-adepted-1-1494 PL 108-
446, adopted 12/03/04)



First Reading
REVISE and/or ADOPT MASC POLICY — Palicies recommended for revision to TPS or adoption of MCAS policy recommendations.

Rehabilitation Act of 1973
M.G.L. 71B:1 et seq. (Chapter766-ofthe Acts-of1972)

theough-+-81alse
603 CMR 28:00 inclusive



First Reading
REVISE and/or ADOPT MASC POLICY — Policies recommended for revision to TPS or adoption of MCAS policy recommendations.

File: IHBEA - ENGLISH LANGUAGE LEARNERS

The Distriet Tewksbury Public Schools shall provide suitable research-based language
instructional programs for all identified English language learners in grades KindergartenPre-K
through 12 in accordance with the requirements of state and federal statutes and Massachusetts
Department of Education regulations and guidance.

The Distriet Tewksbury Public Schools shall identify students whose dominant language may not
be English through home language surveys that identify a primary home language is other than
English @HL0TE), observations, intake assessments, and recommendations of
parents/guardians, teachers and other persons. Identified students shall be assessed annually to
determine their level of proficiency in the English language.

The Distriet Tewksbury Public Schools shall certify to the Massachusetts Department of
Elementary and Secondary Education each year those students whose dominant language is not
English, including specification of the number of non-English languages identified as dominant
languages and the number and percent of students who speak each non-English language as their
dominant language.

The Distriet Tewksbury Public Schools shall provide additional information as required by the
Massachusetts Department of Elementary and Secondary Education to comply with federal
law thePle-Child Left Behird Aet

REVISED: March 26, 2014
Revised:
LEGAL REFS: 26

PL 114-95 Every Student Succeeds Act
42 U.S.C. 2000d (Title VI of the Civil Rights Act of 1964)
603 CMR 14.00



First Reading
REVISE and/or ADOPT MASC POLICY - Policies recommended for revision to TPS or adoption of MCAS policy recommendations.

File: THBH - ALTERNATIVE SCHOOL PROGRAMS

Some children have great difficulty coping with the conventional school program and as a result
will drop out of school. Some children require more support and direct supervision than is
reasonably available in conventional school settings. And, some children, along with a highly
structured academic experience, require a special focus on life skills and an appropriate
vocational involvement.

The Tewksbury School Committee will provide alternative education programs where these
needs have been identified, where establishment of such programs is feasible, and where the
proposed programs fall within the function normally associated with the public school system.

These alternative educational programs will seek to provide an appropriate academic, social, and
vocational experience to aid these young people either to reenter the regular school system, move
into another educational setting, or prepare them for successful employment.

The Tewksbury School Committee will approve a range of programs to afford students the
opportunity to obtain credits to meet graduation requirements beyond the traditional school day.

Reviewed and Adopted February 12, 2014

Revised:

LEGAL REFS.: M.G.L. 71:371; 71:37J
Board-of Edusation Reculations-Pertaini




First Reading
REVISE and/or ADOPT MASC POLICY — Policies recommended for revision to TPS or adoption of MCAS policy recommendations.

File: 1J - INSTRUCTIONAL MATERIALS

The Tewksbury School Committee believes that materials appropriate to the needs of the school
program must be available to each student and teacher. These will be furnished by the
Tewksbury School Committee subject to budgetary constraints.

The task of selecting instructional materials for programs will be delegated to the professional
staff of the school system. Because instructional programs and materials are of great importance,
only those that meet the following criteria will be approved by the School eCommittee:

1. They present balanced views of international, national, and local issues and problems
of the past, present and future,

2. They provide materials that stimulate growth in factual knowledge, literary
appreciation, aesthetic and ethical values.

3. They help students develop abilities in critical reading and thinking.

4, They help develop and foster an appreciation of cultural diversity and development in
the United States and throughout the world.

5. They provide for all students an effective basic education that does not discriminate on
the basis of race, age, color, religion, national origin, sex, gender identity, physical
disabilities or sexual preferenee orientation.

6. They allow sufficient flexibility for meeting the special needs of individual students
and groups of students.

{Adoption date}

Revised: January 18, 1996

November 14, 2012

Reviewed and Adopted February 12, 2014
Revised:

LEGAL REFS.: M.G.L. 30B:7; 71:48; 71:49; 71:50

BESE regulations 603 CMR 26:00

CROSS REF.: KEC, Public Complaints about the Curriculum or Instructional Materials



First Reading
REVISE and/or ADOPT MASC POLICY - Policles recommended for revision to TPS or adoption of MCAS policy recommendations.

File: IJOB
COMMUNITY RESOURECE PERSONS/SPEAKERS

Fuman Community resources are those individuals or groups who are invited into the schools to
present supplementary information and ideas to the classroom course of study. These
experiences should afford students the opportunity to benefit from various viewpoints. Special
care should be taken in selecting these speakers so that they are individuals who respect diversity
in thinking and varying views and who are not attempting to inappropriately influence points of
view.

CORI checks are required per IJOCA.

Any program or performance on a health related topic or a topic of a sensitive nature must be
previewed (in person or via video) by the building administrator or group advisor.

Adoption date: January 1996
REVISED: March 26, 2014
REVISED:

CROSS REF: ADDA, C.0.R.I. Requirements



Old Business



New Business



Tewksbury Public Schools 2018-19

Kindergarten registrations for the 2018-19 school year will be held at the

KINDERGARTEN St
n _ Monday, March § dnesday, March?

9:30 AM -12:15 PM
1:.00 PM - 2:30PM

9:30 AM -12:15S PM
1:00 PM - 2:30PM

Thurs March 8
9:30 AM -12:15 PM
1:00 PM - 2:30PM
AND 6:00 PM - 7.30 PM

- - ¥

REGISTRATION IS COMII:IG!

Friday, March 9
9:30 AM -12:15 PM
1:00 PM - 2:30PM

11 BE PRE AT REG! T10)
Proof of Residency required (lease or mortgage required, licenses not accepted).
Proof of Occupancy required (current electric, gas or land-line telephone bill).
Child must be 5 years old as of August 31, 2018.
Original Birth Certificate {not hospital birth certificate) must be presented.
Parent/Guardian photo identification {driver’s license or passport),
*Immunizations must be up-to-date and presented at registration.

o wMNeE

TION RE FOR EINDERGARTEN

*DTP -5 doses “Potio - 4 doses
“Hepatitis B - 3 dose series *Lead screening

contracted Chicken Pox

Tewksbury Memorial

6:30pm-7:30pm

*Varicella - 2 doses or MD note
confirming that child has previousty

Snow Make Up Days: Monday, March 12 and Wednesday, March 14

INFO NIGHT

High School
Tues. 2/6/18

Parents ONLY Please.

*MMR - 2 doses
*Vision Screening
“Recent Physical Exam

IF YOU HAVE ANY QUESTIONS, PLEASE CALL YOUR CHILD'S ASSIGNED ELEMENTARY SCHOOL (see return address on reverse). Thank goul

Dewing Elementary School: (978} 640-7858

Tewksbury Public Schools 2018-19

Monday, March 5
9:30 AM - 12:15 PM
1:00 PM - 2:30PM

Heath Brook Elementary School: (978) 640-7865

Kindergarten registrations for the 2018-19 school year will be held at the
Pewing and Heath Breok Elementary Schools
on the following dates and times:

[ a
9:30 AM -12:15PM
1:00 PM - 2:30PM

9:30 AM -12:15FM
\ 1.00 PM - 2:30PM

Eriday, March 9
9:30 AM - 12:15 PM
1:00 PM - 2:30PM

REGISTRATION IS COMING! AND 6:00 PM - 7:30 PM

The documents MUST BE PRESENTED AT REGISTRATION
7. Proof of Residency required (lease or mortgage required, licenses not accepted).
8. Proof of Occupancy required (current electric, gas or land-line telephone bill}.
9. Child must be 5 years old as of August 31, 2018.
10. Original Birth Certificate (ot hospital birth certificate) must be presented.
11. Parent/Guardian photo identification {driver’s license or passport).
12. *Immunizations must be up-to-date and presented at registration.

*DTP - 5 doses “Polio - 4 doses
*Hepatitis B - 3 dose serles *Lead screening

INFO NIGHT
Tewksbury Memorial

6:30pm-~-7:30pm

confirming that child has previously
contracted Chicken Pox

Snow Make Up Days: Monday, March 12 and Wednesday, March 14

High School
Tues, 2/6/18

*MMR - 2 doses
*Vision Screening
*Recent Physical Exam

IF YOU HAVE ANY QUESTIONS, PLEASE CALL YOUR CHILD'S ASSIGNED ELEMENTARY SCHOOL (see return address on reverse). Thonk you!

Dewing Elementary School: {978) 640-7858

Heath Brook Elementary School: {978) 640-7865




Kindergarten Timeline 18 ~ 19

Month Date(s) Activity
January QOutreach to potential kindergarten families begins. Use
census database. Postcards to families with invitation to
Information night.
February |2/6 pm-TMHS | Information on kindergarten registration. Families receive 2-
6:30 pocket packet with handbook and registration info
March 35 317, Y, 3/9 Registration at schools. Parents will fill out cards and sign
(4 days, 1 evening} | up for times for screening appointments in April
3/6PD day,
3/8 includes
6:00-7:30pm
April Week of 4/23 Screening begins at each school.
June Last day of Families receive class assignment via US mail
school
July Student data rollover begins, creating live student records
August Bus routes developed and posted in newspaper and
website.
Week of 8/6 Letters from teachers mailed

Monday, 8/27

Kindergarten Orientation/Open House.:.See classrooms,
meet teachers, take tour of school.




Loella F. Dewing School
Terry Gerrish, Principal
Jan Fuller, Asst. Principal, Preschool Coordinator

Heath Brook School
Felicia Wettstone, Principal

KINDERGARTEN INFORMATION SESSION
Tuesday, February 6, 2018
At
TEWKSBURY MEMORIAL HIGH SCHOOL AUDITORIUM
6:30 pm

Agenda

Welcome and Introductions Christopher J. Malone, Supt. of Schools
Brenda Theriault-Regan, Asst. Supt. of Schools
Felicia Wettstone, Heath Brook Principal

Terry Gerrish, Dewing Principal

Program Description, Timeline

Jan Fuller, Dewing Asst. Principal

Information:
- Bus Transportation
- Extended Day Options
- Lunch and Breakfast Options

David Libby, Finance & Operations Manager
Maura Rauseo, Community Services Admin.
Deb Mugford, Director of Food Services

Information:
- Registration Packet
- Immunization Requirements

Ms. Wettstone and Mrs. Gerrish
Elaine Walsh, Head Nurse

Q& A

All

Tewksbury Public Schools - Celebrating Excellence




T‘ewksbury Public
Schools

Mss. Terry Gerrish, Principal 139 Pleasant Street :e‘k:':’e‘:s:l’"e- P“““F;lh l
Loella F. Dewing Elementary Schoal eath Brook Elementary Schoo
1469 Andover Street Tewksbury, MA 01876 165 Shawsheen Street
Tevrsbury, MA Q1876 Tewksbury. MA 01876
Telephone: (978) 640-7858 Telephone: (978) 640-7865
Fax: (978) 640-7862 Fax: {978) 640-7868
tgernshatewksbury k12.ma.us fwettstonc@iewksbury ki2.maus

What to Bring to Kindergarten Registration*

*Please see the “New Student Registration Procedures (Grades PreK-12)" in your
packet and/or on our website at www.tewksbury.k12.ma.us in the Parent top tab.
*Registrations will not be considered complete until all required documentation

and completed forms are received.

Documentation:

Please bring originals for vetrification and copies for us to keep with
your registration packet.

—___ Child's Original Birth Certificate (with raised seal)
_____Physical, Immunizations, and Lead Test
____Parent/Guardian ID: (Tewksbury, MA license or current passport)
___ Proof of Physical Custody (if applicable)

_____Proof of Residency (lease or mortgage)

Proof of Occupancy (current electric, gas, and/for land-fine phone bill)

Completed Forms:

New Student Registration Form
Home Language Survey

Accident lliness Form

Revised: Janvary 2016

TPS Mission Statement;
To educate and challenge all learners in the Tewksbury Public School Community while supporting their development as
welf prepared and productive members of a diverse global society.



Tewksbury Public Schools

Tewksbury, Massachusetts

NEW STUDENT REGISTRATION INFORMATION

PARENT/GUARDIAN; PLEASE FILL OUT ALL OF THE INFORMATION BELOW:

STUDENT ENTERING
(LAST) (FIRST) (MIDDLE) GRADE
SEX M /¥ DATE OF BIRTH;: CITY OF BIRTH:
CIRCLE ONE MM/DD/YYYY CITY, STATE ZIP COUNTRY
PRIMARY
*TEL. 1: *TEL. 2: TEL. 3:

{NOTE: *TEL #'s THAT YOU WILL ANSWER DURING THE SCHOOL DAY - TQ BE ADDED TO SCHOOL'S EMERGENCY COMMUNICATION SYSTEM)

(PLEASE PRINT NEATLY) PRIMARY

*PRIMARY EMAIL:
(*WILL ONLY BE USED FOR DAILY SCHOOL TO PARENT/GUARDIAN COMMUNICATION)
TEWKSBURY RESIDENCE: TEWKSBURY, MA 01876
NUMBER STREET APT.#
FORMER RESIDENCE:
NUMBER STREET CITY, STATE 2IP _ CTRY

CHILD’s RACE: [JWhite/Caucasian/Non-Hispanic [JRispanic = [JAsian  [INative Am. Ind./Alaskan

CINative Hawalian OBlack/African Am. [ Other

PLEASE CHECK ALL THAT APPLY AS DOCUMENTED AT BIRTH: Every school district in Massachusetts is required {o report to the Mass, Department of
Elementary and Secandary Education cach year student data by race and ethnicity categories that are set by the Federal Government.

HOME LANGUAGE:

MOTHER’S NAME: OCCUPATION

FATHER’S NAME: OCCUPATION

CHILD RESIDES WITH: BOTHPARENTS MOTHER FATHER OR.
PLEASE CIRCLE ONE
BELOW- PLEASE LIST NAMES AND AGES OF OTHER CHILDREN IN FAMILY RESIDING AT THIS ADDRESS:

LEGAL OR CUSTODIAL CONCERNS THE SCHOOL NEEDS TO BE AWARE OF: YES NO

IF YES: PLEASE EXPLAIN:

DOES YOUR CHILD HAVE A 504 PLAN? YES NO
DOES YOUR CHILD HAVE AN [EP? YES NO
HAS YOUR CHILD BEEN DIAGNOSED WITH A LIFE THREATENING ALLERGY? YES NO

IF YES, PLEASE EXPLAIN:

HAS YOUR CHILD BEEN ENROLLED IN THE TEWKSBURY PUBLIC SCHOOLS AT ANY PREVIOUS DATE7-+seesesssms. - YES NO
IF YES, WHAT SCHOOL? IF YES, WHAT GRADE?

THIS BOX FOR OFFICE USE ONLY

DATE ENROLLED: HOMEROOM: TEACHER: BUS RTE.:

SCHOOL: croLE one BeLow ENTERING GRADE: YEAR OF GRADUATION

DEWING HEATHBROOK NORTH ST. TRAHAN RYAN WYNN TMHS




Tewksbury Public Schools

Accident lllness Form

To the Parents/Guardians of Schoel Pupils:

In the case of accident, iliness, or other emergency, school principals must be able to locate the parent or some other
person who will care for the child. We must have on file the names and phone numbers of two other persons who may
be catled to pick-up the child if the parents cannot be reached, Please provide the information requested below and then
return this form to the school promptly. Thank you for your cooperation.

Pupil's Name D.O.B. Grade
Mother/Guardian Lives with Parent listed: Y___ N___
Home Address Home Phone

Place of Employment Business Phone

Cell Phone Email

Father/Guardian Lives with Parent listed: Y___ N___
Home Address Home Phone

Piace of Employment Business Phone

Cell Phone Emait

Is there a court order in place that prohibits the release of your child to another aduli? Y__ N___
if yes, please attach a copy of it to this form.

Name of two persons who may be called to pick-up the child in the absence of the parents:

Name Relationship
Address Phone 1 Phone 2
Name Relationship
Address Phone 1 Phone 2

Name of Heaith Insurance Provider
Name of Doctor Address

Phone
May we have permission 1o contact the child’s primary care provider? Y__ N__

Please list your child’s cusrrent health issues

Does your child have life threatening allergies? Y _N__ Jfves, (o what?

Medication allergies
Some medical information, especially diabetes, food allergies, asthma and others may need to be shared with
supervising adults (such as bus drivers, lunchroom staff, teachers and specialists) who will be responsible for your
child's safety.

Are there any restrictions to our sharing this information? Y___ N

Military Family Status: Y___ N___

Military Family Status is defined as children of a) Active duty members of the uniforned services, National Guard and Reserve on
active duty orders b} Members or veterans who are medically discharged or retired within one year c) Members who die on active
duty. Massachusetts Department of Early & Secondary Education now reguires us to collect this information.

Please notify the school of any changes in the above information

Signature Date

Revized 0% 2017



Home Language Survey
TEWKSBURY PUBLIC SCHOOLS

If the parent/guardian who is enrolling the new student cannot read/comprehend this form in English,
PLEASE NOTE: This form is available in 28 languages from the DESE Website. www.doe.mass.edu/eliihisurvey/

Massachusels Deparment of Elementary and Secondary Education regulaions require tha! aff schacls delsmmine the languageds) spoken in each student’s home in order (o idently thelr
specific language needs, This nformation Is essential In order for schools ta provide meaningful instruction for &ll students. if a language othey than Englsh Is spoken in the hiome, the District
is required to do Rurther assessment of your child, Flease hesh us meset this important requirement by answering the foklowng questions, Thank you kor your assistance,

| Student Information

Clr Clu

First Name Middle Nama Last Name Gendesr
) / ! /
Country of 8irth Date of Birth Date first snrolled In ANY U.S. school
School Information
] { @ TMHS, WY, RY, HB, NS, DEW, TR
Start Date with TPS Former School and Town Currant Grada
Questions for Parents/Guardians  Pisase answer ali questions.

What Is the primary language used In the home, ragardless of the
language spoken to the studaent?

Which language(s} are spaken with your child 7 @ '
{includa relatives -grandparents, uncles, sunis .eic. & caregivers)

seldom / somelimes / oflen / always

seldom / somelimss / oflen / always

What [anguage did your child FIRST understand and sposk?

Which language do YOU use most with your child?

How many years has the studant been in U.S, Schools? Which languages does your child usa? ¢ass circle ong

rot intluding pre-kindergastan

(rotincluding orgasten) seldom / sometimes / often / always
yars seldom / sometimes / often / always

Will you require written information from schiool in your native

language? YD ND

Will you require an interpreteritransiator at Parent-Teacher meetings?

‘O M

Parent/Guardian Signature:
X

! 120
Today's Date

TPS STAFF: ANY ANSWER with alanguage other than English, please forward a copy of this completed form soon as possible fo
CHECK HERE [_] IF STUDENT WILL START IN PREK

Thank you

KAREN HODGSON g TMHS.

CVECDIsEte eVl et Elioon (R Wiaren R TIRI a1 L R IOVECH| (A i e e o

Original Homa Language Survey: Student's CUME Folder

{cc: i necessary) K'am;n ;Ioégson. ELL DBPI_-

" ".E‘n.i ¥ '.‘1':1{;_-.uﬂi,!_'__n_._-_uf_.‘il .:é]ﬁ'_:'_ I ¥ ',_;._.iI"I-:'FWJ__L_;-

Date Sent:

Algnad wi DESE 102018 Guidancs Approved/Diector of ELE /B, Regen. /2018




1119/2018 Tewksbury Public Schools Mai! - Re: Trahan Elementary School - Tewksbury

L]
G M EH ' l Gail Johnson <gjohnson@tewksbury.k12.ma.us>

prCiongle

Re: Trahan Elementary School - Tewksbury

1 message

Fri, Jan 19, 2018 at 1:31 PM

Visioning and Pregramming

Jan. 23rd - Tuesday (Workshop #1- Flansburgh w/ New Vista) : 1:00pm-4pm

Jan. 24th - Wednesday (Workshop #2 - Flansburgh w/ New Vista) : B:30pm-3pm
Feb. 7th - Thursday (Workshop #3 -Flansburgh w/ New Vista) . 1pm-5pm

Teacher/Staft Interviews

Jan. 25th - Thursday (Teacher/Staff Interviews - Flansburgh w/ New Vista) : 8:30pm-3:30pm OTHER ELEMENTARY
SCHOOLS / DISTRICT WIDE SPECIALIST/DIRECTORS

Jan. 29th - Monday (Teacher/Staff Interviews - Flansburgh) : 8:30am-3:30pm TRAHAN

Jan. 30th - Tuesday(Teacher/Staff Interviews - Flansburgh} : 8:30am-3:30pm TRAHAN

Yesterday's Update on who should be there:

Educational Working Group (Jan. 23 and 24) Recommended: Superintendent, Assistant Superintendent, Principals from Trahan,
North, and Heath Brook and Dewing, Curriculum Director, Special Education Director, Head of Facilities

Teacher Interviews (Jan. 25, 28, and 23) | would like to interview Teachers and Staff at North Street on January 25th.
Principal Castonguay has arranged Trahan interviews for Jan. 28 and 29, You are not required to attend these.

Regards,

Today's Update on when K-4 P's will be present:

23rd: 1:00-4:00 pm Matt C. (Trahsn Principal)

24th: 8:30-12:00 pm Matt, Karen, Felicia & Terry (All K-4 P's)...others may stay longer if they can clear some afternoon
time.



2018-2019

School Calendar and Chain of Communication

August 2018
Su M Tu W Th F Sa
1 2 3 4

5 6 7 8 9 10 M
1213 14 15 16 17 18
1920 21 22 23 24 25

26 (BN IENES 3o BN
2

Su M Tu W Th F Sa
1 2 3

4 s 7 8 9 10

11 13 14 15 16 17
18 19 20 24 [BEIIEE 24
25 26 27 28 29 30

18

February 2019
Su M Tu W Th F 8Sa
1 2
3.4 5§ 6 7 8 9
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- FIRST AND LAST DAY OF SCHOOL
{includes 5 snow/emergency days)
- SCHOOLS CLOSED
- PROFESSIONAL DEVELOPMENT DAY
NO S5CHOOL - STUDENTS
- TEACHER WORKSHOP DAY
HALF DAY - STUDENTS
HALF DAY = EARLY DISMISSAL

Aug 27-

P-«ug 28

Pro_f;;sio_nal Devel&pmenT Days-

Aug 29

First Day of School for Students

Dec 24

-Jan 1

_Becember Recess

Feb 18-22

February Recess

~Apri5-19

April Recess

Jun2f

*Last Day of School (Half-day)

*Includes 5 snowiemergency days
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Draft Present 1-24-2018



ANNUAL GINSBURG FAMILY AWARD

NOMINATION:
First Name Last Name

Organization

CRITERIA FOR SELECTION:

The Tewksbury Public Schools is seeking nominations for the Annual Ginsburg Family Award established in 2013 to
recognize an individual, a group, or a company/organization who has had a significant impact on the Tewksbury Public
Schools in the area of physical, monetary, or tangible contribution(s), or volunteering for the benefit of a school or the
district.

CHOOSE ONE OR MORE SCHOOLS:

OLoella F. Dewing Elementary School CJHeath Brook Elementary School
ONorth Street Elementary School DClLouise Davy Trahan Elementary School
OJohn Ryan Elementary School C1John Wynn Middle School
CTewksbury Memorial High School O Tewksbury Public Schools District

DONATIONS/FINANCIAL SUPPORT:

>

»

>

>

HOSTED ACTIVITIES:

>

»

>

>

VOLUNTEER SUPPORT:

»

>

>

>

SUBMITTED BY:

Name Ph. Email

Deadiine for accepting nominations is February 9, 2018. A brief narrative on the nominee is encouraged. Nominations
may be emailed to Gail Johnson at giohnson@tewksbury.k12.ma.us or mail to Tewksbury Public Schools, Office of the
Superintendent, 139 Pleasant Street, Towksbury, MA 01876

The Annual Ginsburg Family Award will be presented at an upcoming Tewksbury School Committee meeting (date to be determined).



